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academic World aNd  
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Dr. Per Mangset, professor� 
Telemark College, Norway 

I do not have much to say about how to recruit young talent to cultural policy 
research. That is not because I do not think it is an important problem but 
rather because I think it is a problem that one should do something about 
rather than talk very much about. So from my point of view this is not a big 
mystery. Of course, there are young talented people out there who would 
be willing to embark on a career in cultural policy research if possible. It is 
my impression that there are many potential recruits. The cultural field will 
certainly become an increasingly interesting arena for research in post-in-
dustrial or late modern societies. It is up to us who are in positions of influ-
ence to contribute to developing projects and to include young talent in our 
research activities, to create relevant areas for presenting research results (like 
this conference) – and to be encouraging and generous in relation to our 
younger colleagues so that they are willing to continue. This is no mystery, 
though I realise that I look upon this from a relatively privileged Nordic point 
of view.

It may also be a problem and a challenge to connect the different phases of 
education, selection, research projects, research arenas, and job opportuni-
ties in a coherent way, so that young and ambitious researchers look upon 
cultural policy research as an interesting career opportunity. I have recently 
been working on a research project about international sports policy, with a 
particular focus upon high performance sports. In high performance sports 
they are also very interested in how to promote young talent. They talk a lot 
about how to create the optimal ‘pathway to the podium’. One should avoid 

1 Per.Mangset@hit.no; Per Mangset was present at the first preparatory meeting to create thePer.Mangset@hit.no; Per Mangset was present at the first preparatory meeting to create the 
network ENCATC in 1990 in Barcelona, and was also at the initial meeting in warsaw in De-
cember 1992. Since then he has been engaged in different academic ventures, specifically in 
establishing ICCPR – International Conferences in Cultural Policy Research and serving on 
the editorial board of the International Journal of Cultural Policy. (editor’s note)
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disconnects in this pathway. But as you also know, international elite sports 
are a cynical business. Early talent identification (possibly by genetic test-
ing), inexorable selection, tough training, excellent coaches, specialized elite 
sports schools, and scientifically-based elite sport centres – with or without 
systematic doping programs – characterise the pathway to podium success!

we should probably not try to copy high performance sports altogether when 
developing pathways for young talent to cultural policy research, but there 
may be good reasons for developing relevant ‘pathways’ through the educa-
tional system for our potential researchers too: 

1) There should be (and often there are) relevant university programs at 
the bachelor level, for instance in cultural policy, cultural studies, so-
ciology, anthropology, cultural history, and arts administration2 that 
could inspire and qualify young people to choose and to continue a 
research career in this field. It is important then that such programs 
keep a good balance between academic and vocational training. For 
instance, that there are relevant courses in cultural theory and metho-
dology and that students already at this stage are doing small research 
projects.

2) Universities should also offer similar programs in cultural policy at 
the master’s level, or other programs that include cultural policy as an 
optional course or possible topic for a master’s thesis.

3) These master’s programs should then be followed by relevant PhD pro-
grams that invite young researchers to specialise in cultural policy.

4) Hopefully, the research funding system will also offer funding to cul-
tural policy research. If not, we should do our best to influence them, 
especially as there is a need for research fellowships earmarked for 
recruits in this field (and there are some).

5) Senior researchers (myself included) should be attentive and try to 
pick up talented master’s candidates and give them opportunities in 
research projects and research groups.

6) PhD fellowships may not be available at the time when the talented 
recruit wants to start a research career. In that case the senior re-

2 Arts administration is another name for cultural management (art management, art entre-Arts administration is another name for cultural management (art management, art entre-
preneurship, cultural development, etc.) – but, as it is more narrow, it is rare in European 
practice. Paradoxically, it is frequent in the United States where the association of teachers is 
called AAAE – Association of Art Administration Educators. ENCATC – European Network 
of Cultural Administration Training centers were created in 1992 and its members are schools 
for art management, cultural management, etc. (editor’s note)
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searcher should do what he or she can to include the recruit in ap-
plied projects that might qualify for further research.

we have tried to do most of this at Telemark University College and Telemark 
Research Institute in Norway (as have some other university colleges in Po-
land). Many other universities in Europe and elsewhere certainly do the same 
on a larger scale. At Telemark University College we have had a bachelor’s 
program in cultural administration since 1975 and a master’s program since 
1999. Now we are developing a PhD program in cultural studies, including 
cultural policy. Since the late 1990s we have also had several PhD candidates 
in cultural policy at our university college. However, we have not yet been 
authorised to offer a PhD program of our own, so we have had to formally 
connect these students to one of the traditional universities. The traditional 
universities in Norway, however, are not very interested in or qualified for 
this field of research. Cultural policy research is still mainly located in the 
periphery of the academic system. It is the regional university colleges and 
research institutes – and not the traditional universities in Oslo and Bergen 
– that are specialists in this research field. Even if we have a good research 
community in this field at Telemark it is challenging to convince the most 
talented recruits that it is a good career choice to become a PhD candidate in 
cultural policy at a peripheral university college.

It is important, then, to be ambitious. we must do our best to avoid becoming 
a peripheral impasse in the academic system. we also must avoid becoming 
ghettoized as a consultancy institution that does anything that the cultural 
sector is willing to pay for. we must comply with the best values and proce-
dures of the academic world. we must follow the academic tradition of strict 
peer evaluation, to build relations with high-quality university research com-
munities, to build strong international relations, to publish in high-quality 
international research journals, and to encourage our young colleagues to 
do the same. To create international arenas like ICCPR3 and journals like the 

3 The First International Conference on Cultural Policy Research (ICCPR 1999) was held in 
Bergen, Norway from 10-12 November 1999. The main goal of the conference was to establish 
a more stable international network for researchers within the field of cultural policy and to 
secure the continuity of the network by introducing a biennial conference to be held in dif-
ferent parts of the world. The initiative to organise ICCPR 1999 was taken by an international 
group of researchers in cooperation with the International Journal of Cultural Policy. About 
140 researchers from 17 countries attended the conference, while 60 papers (chosen from 110 
submitted abstracts) were presented. A selection of papers was subsequently published in the 
International Journal of Cultural Policy (Vol. 7, No 1 and Vol. 7, No 2). The 2nd International 
Conference on Cultural Policy Research (ICCPR 2002) took place in wellington, New zealand, 
23-26 January 2002. 192 researchers attended the conference and more than 100 papers were 
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International Journal of Cultural Policy4 have been important steps in such a 
research policy.

If we only look back 15 years upon what has happened in cultural policy re-
search, it is fantastic. There has been a very positive development. I think we 
have good reasons to believe that this development will continue and that a 
new generation of young and very talented researchers will take over when 
some of us – relatively soon – are going to retire. So please young candidates, 
I offer you my chair – if you are the best qualified!

presented. A selection of papers was subsequently published in the International Journal of 
Cultural Policy (Vol. 8, No 2 and Vol. 9, No 1). The 3rd International Conference on Cultural 
Policy Research (ICCPR 2004) was held in Montreal, Canada, 25-28 August 2004. Around 115 
researchers attended the conference with about 60 papers presented. A selection of papers from 
the conference was published in the International Journal of Cultural Policy (Vol. 11, No 2). 
Additional information about ICCPR 2004 is available at: http://neumann.hec.ca/iccpr/. The 
4th International Conference on Cultural Policy Research (ICCPR 2006) took place in Vienna, 
12-16 July 2006. Around 400 researchers from 52 countries attended the conference, with 195 
papers presented. A selection of papers was published in the International Journal of Cultural 
policy (Vol. 13, No 2 and 3). Additional information about ICCPR 2006 is available at: http://
www.iccpr2006.com/. The 5th International Conference on Cultural Policy Research (ICCPR 
2008) took place in Istanbul, 20-24 August 2008. Around 250 researchers from more than 
40 countries attended the conference and 110 papers were presented. Additional information 
about ICCPR 2008 is available at: http://iccpr2008.yeditepe.edu.tr/index.html. The 6th Interna-
tional Conference on Cultural Policy Research (ICCPR 2010) took place in Jyväskylä, Finland, 
24-27 August 2010. Information about ICCPR 2010 is available at: www.iccpr.net/2010. (edi-
tor’s note)

4 The International Journal of Cultural Policy was founded by Professor Oliver Bennett in 1994 
and is now published by Routledge. It provides an outlet for an interdisciplinary and interna-
tional exploration of the meaning, function, and impact of cultural policies. Cultural policy is 
understood as the promotion or prohibition of cultural practices and values by governments, 
corporations, institutions, and individuals. http://www2.warwick.ac.uk/fac/arts/theatre_s/cp/
publications/ijcp/ (editor’s note)
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Dr Per Mangset

AkADEMSkI SvET I ISTRAžIvANjE kULTURNIH POLITIkA 
Rezime

Per Mangset je predstavio, u okviru panela „Promocija mladih talenata“ na 
ICCPR konferenciji 2006. godine, nordijsku situaciju u oblasti istraživanja 
kulturnih politika. U Norveškoj i u svim nordijskim zemljama postoje rele-
vantni akademski programi na svim nivoima. Na dodiplomskom nivou (u 
studijama kulturologije, kulturne politike, antropologije, administracije u 
umetničkim delatnostima...) održava se ravnoteža između osposobljavanja 
za akademski rad i za rad u praksi. Master i doktorske studije za najtalen-
tovanije studente namenjene su onima koji žele da se specijalizuju za oblast 
kulturne politike. U nordijskim zemljama još uvek nedostaje dovoljan broj 
grantova za istraživanje i dovoljno mogućnosti za mlade istraživače da se 
uključe u praktično primenjive projekte. Time se naglašava odgovornost sta-
rijih istraživača kao i samih univerzitetskih odseka prema mladim istraži-
vačima. 


